Meredith College

Interim Title IX Policy
Effective August 1, 2024

General Information

Meredith College (“Meredith” or “the College™) is committed to providing a safe and positive learning,
living, and working environment, free from discrimination, for all members of the campus community.
Members of the campus community are expected to treat others with integrity and respect and to take
responsibility for their actions. This Policy outlines Meredith College’s expectations to help ensure a
campus free from sex discrimination and sex-based harassment.

Meredith College complies with Title IX of the Education Amendments of 1972. Title IX applies to all sex
discrimination occurring under education program and activities. Sex discrimination includes
discrimination based on sex stereotypes, sex characteristics, pregnancy or pregnancy-related conditions,
sexual orientation, and gender identity. Sex-based harassment includes harassment on these bases and
further clarifies when sex-based harassment creates a hostile environment.

This Policy discusses definitions of prohibited conduct, reporting, campus resources, and related
procedures.



recurrence, and address its effects on any individual where the law or Policy requires or allows, or the
community in general, in accordance with this Policy. Inquiries or complaints about Title IX generally, sex
discrimination, or the forms of Prohibited Conduct defined below may be directed to the College's Title
IX Coordinator.
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Responsible Employees is not confidential must be reported under this Policy.
Complainants and others cannot report information “off the record” to Responsible
Employees, and Responsible Employees cannot honor the request of a Complainant or
third-party not to report potentially prohibited behavior.

Failure of a Responsible Employees to report an incident of Sex Discrimination of which
they become aware is a violation of College Policy and can be grounds for disciplinary
action, up to and including termination of employment.

If an employee is unsure about what constitutes sex discrimination at Meredith College,
they should contact the Title IX Coordinator.

e Confidential Employees: Employees who can receive confidential communications (defined
below) which, by law, cannot be disclosed to another person without the consent of the
individual who provided the information, except in very limited circumstances such as
allegations of the abuse of neglect of a minor or the immine



thoroughness and integrity of the investigation. In all such proceedings, the College will


https://interactofwake.org/whatwedo/the-solace-center/

employees. 855-RSL-HELP (855-775-4357); rsli@acieap.com; http://rsli.acieap.com
(available to employees and their families)

I Office of Civil Rights Reporting: Concerns about the College's application of this Policy or
complaint with applicable laws may be expressed to the U.S. Department of Education, Office
for Civil Rights at:

0 Department of Education, 400 Maryland Avenue, SW, Washington, D.C. 20202-1475
0 Telephone: 2020-453-6020; Email: OCR.DC@ed.gov

No Time Limit and Impact of Delayed Reports: Although there is no time limit for reporting
Prohibited Conduct to the College under this Policy, the College’s ability to effectively respond or
investigate may diminish with the passage of time, as evidence may not be preserved, memories may
fade, and Respondents may no longer be affiliated with the College. If the Respondent is no longer a
student or an employee of the College, the College will provide reasonably appropriate supportive
measures, assist the Complainant in identifying external reporting options, and take reasonable steps to
eliminate Prohibited Conduct, prevent its recurrence, and remedy its effects.

Beyond losing the ability to preserve important evidence and to effectively address potential Policy
violations by a Respondent, delays in reporting can cause Complainants to not obtain important
resources or supportive measures that the College has reasonably available to assist them.
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and/or Respondent’s education program. Supportive measures provided to either the Complainant or
Respondent are kept private, to the extent that maintaining privacy does not impair the College’s ability
to provide the s



College strongly urges anyone who has been impacted to:

e Seek Immediate Medical Assistance: If you are in Wake County, individuals may contact the
Solace Center as soon as possible to receive a forensic evidence exam by a trained Sexual
Assault Nurse Examiner (within 120 hours or five days of the assault). This exam is free, and
a Raleigh police officer will respond to begin an investigation. Forensic evidence may assist
a Complainant in pursuit of a criminal investigation or in obtaining a protective order. If the
Complainant is unsure about pressing charges, she/he can receive an anonymous exam,
giving the Complainant up to one year to decide about next steps in the criminal justice
process. If outside of Wake County, Complainants are encouraged to go to the nearest
emergency room. If you have injuries that require immediate medical attention, beyond the
injuries sustained through sexual assault, go to the nearest emergency room.

Meredith College Campus Police, 919-760-8888;

Solace Center, 919-828-3067;

Interact’s 24-hour Rape Crisis Line, 919-828-3005;

Meredith College Health Services, 919-760-8535;

Employee Assistance Program (EAP) Also provides resources to Meredith College

employees. 855-RSL-HELP (855-775-4357); rsli@acieap.com; http://rsli.acieap.com

(available to employees and their families)

o

O O O O

e Seek On-Campus Crisis Support:
o Campus Police - 919-760-8888
o For confidential on-campus counseling, contact the Counseling Center, Chaplain, or
Health Services. These offices guarantee confidentiality. For after-hours assistance,
contact Campus Police at 919-760-8888 and they will have someone from the
offices above contact you.

Disability Accommodations: This process does not alter any institutional obligations under federal
disability laws including the Americans with Disabilities Act of 1990, and Section 504 of the
Rehabilitation Act of 1973. Parties may request reasonable accommodations for disclosed disabilities
to the Title IX Coordinator at any point before or during the grievance procedures. The Title IX
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notification required by the Clery Act will not include identifying information about the reporting party.
Pursuant to the Clery Act and the Violence Against Women Act, anonymous statistics regarding reported
criminal incidents must be shared with the Campus Police department for inclusion in the daily crime log
and in the College’s Annual Security Report. This information will include anonymous aggregate data.

Definitions

Bystanders: Persons who observe possible sex discrimination and may or may not have the
opportunity to intervene. Bystanders may report possible sex discrimination (see “Reporting™) and
employees who observe sex discrimination are required to report to the Title IX Coordinator.

Coercion or Intimidation: The use of unreasonable and persistent pressure to compel another
individual to initiate or continue sexual activity against an individual's will. Coercion is more than efforts
to persuade, attract, or encourage another person to engage in sexual activity. Coercion can include a
wide range of behaviors, including intimidation, manipulation, threats, and blackmail. Coercion may be
emotional, intellectual, psychological, or moral. A person's words or conduct are sufficient to constitute
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conduct occurred.

Consent: Words or actions that affirmatively demonstrate a knowing and voluntary willingness to
engage in mutually-agreed-upon sexual activity. Consent requires an outward demonstration, through
understandable words or actions that conveys a clear willingness to engage in sexual contact. Although
consent does not need to be verbal, clear verbal communication is the most reliable form of asking for
and obtaining consent.

Consent cannot be gained by force, by intimidation, by disregarding objections, or by taking advantage
of another’s incapacitation. Consent may not be inferred from silence or any other lack of active
resistance. It may not be implied by attire. The absence of “no” cannot be interpreted as consent.

Prior consent does not imply consent to future sexual acts. In addition, consent to one type of sexual act
does not constitute consent to another type of sexual act. Previous or existing sexual, romantic, or
marital relationship does not constitute consent. In cases of prior relationships, the manner and nature
of prior communications between the parties and the context of the relationship may be factors in
determining whether there was consent.

Consent to sexual activity may be withdrawn at any time; when consent is withdrawn, all sexual activity
must cease. A person who is not of legal age cannot consent. Consent cannot be obtained through
coercion or intimidation (as defined). An individual who is known to be, or should reasonably be known
to be, incapacitated (as defined) cannot consent to sexual activity.

Disciplinary Sanctions: Consequences imposed on a Respondent following a determination under
Title IX that the Respondent violated the College's prohibition on sex discrimination.

Incapacitation: The physical and/or mental inability to understand the fact, nature, or extent of the
sexual situation or activity. Incapacitation may be caused by a permanent or temporary physical or
mental impairment.

Incapacitation is a temporary or permanent state in which an individual is unable to give consent to
sexual contact due to mental, developmental, or physical impairment, or from the influence of alcohol
or drugs. Incapacitation can be due to: sleep, unconsciousness, intermittent consciousness, involuntary
physical restraint, or any other state where an individual is unaware that sexual contact is occurring.

With respect to incapacitation due to the influence of alcohol or other drugs, incapacitation requires
more than consuming or being under the influence of alcohol or other drugs. Where alcohol and/or
other drugs are involved, incapacitation is determined based on the facts and circumstances of the
particular situation, considering whether the individual was able to understand the fact, nature, or
extent of the sexual situation; whether the individual was able to communicate decisions regarding
consent, non-consent, or the withdrawal of consent; and whether such condition was known or
reasonably should have been known to the accused or a reasonable sober person in the accused’s
position. A Respondent cannot rebut a sexual misconduct charge merely by arguing that he or she was
drunk or otherwise impaired and, as a result, did not know that the other person was incapacitated.

Minor: An individual who is not a student or employee of the College and who is not of legal age.
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Parental Status: The status of a person who, with respect to another person who is under the age of
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information as private as possible.

Respondent: A person who is alleged to have violated the College’s prohibition on sex discrimination.

Student: A student is someone who has gained admission to the College, or is registered or enrolled,
and maintains an ongoing educational relationship with the College.

Role of the Title IX Coordinator

The role of the Title IX Coordinator is to assist in ensuring individuals can safely and equitably pursue
learning, living, and working activities at the College. A Coordinator or their designee will meet with the
Complainant of the reported prohibited conduct to complete an intake process and advise the
Complainant of available options and resources including providing a copy of the written Policy that

includes:
[ ]

Information about Confidential Resources, filing a Complaint, the investigation process and
grievance procedures, and the College’s non-retaliation Policy

Resources on campus and in the community, including Confidential Resources.

Information about the person’s right to pursue criminal action in addition to the College’s
procedures and actions.

Information about offering and coordination of supportive measures, as appropriate, for
the Complainant and Respondent.

Description of the College’s obligation to treat both the Complainant and Respondent
equitably and to promptly investigate the reported prohibited conduct.

Description of informal and formal grievance processes.
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the totality of the circumstances, is subjectively and objectively offensive and is so severe or
pervasive that it limits or denies a person’s ability to participate in or benefit from the College's
education program or activity (i.e., creates a hostile environment). Whether a hostile
environment has been created is a fact-specific inquiry that includes consideration of the
following:

() The degree to which the conduct affected the complainant’s ability to access the

College's education program or activity;

(i) The type, frequency, and duration of the conduct;

(iii) The parties’ ages, roles within the College's education program or activity, previous

interactions, and other factors about each party that may be relevant to evaluating the

effects of the conduct;

(iv) The location of the conduct and the context in which the conduct occurred; and

(v) Other sex-based harassment in the College's education program or activity.

For the purposes of the definition of sex-based hostile environment harassment, a

determination about whether conduct is subjectively or objectively offensive includes
consideration of whether a reasonable person in the shoes of the complainant, considering the
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another employee.

Concerns regarding retaliation should be promptly reported to the Title IX Coordinator.

Informal Resolution

In lieu of resolving a Complaint through the formal grievance procedures, the parties may instead elect
to participate in an informal resolution process, except as otherwise noted. Meredith College does not
offer informal resolution to resolve a complaint that includes allegations that an employee engaged in
sex-based harassment of a Student or minor, or when such a process would conflict with Federal, State,
or local law.

A Complainant who has alleged sex discrimination at Meredith College but who does not wish to pursue
a formal process through the Title IX Grievance Procedures may request a less formal proceeding,
referred to as the informal resolution process. Any time before the College has reached a determination
regarding responsibility, the College may facilitate an informal resolution process with the voluntary
agreement of all Parties.

At any time prior to agreeing to a resolution under such a process, any party has the right to withdraw

from the informal resolution process and resume the applicable grievance process with respect to the
onflict wh00912 0 c¢s08o THTQg0.00000912 0 612 792 r8o the
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As a condition of engaging in informal resolution, the statements
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I  Offers supportive measures to the Parties throughout the grievance procedures;
f Will grant reasonable requests for delay on a case-by-case basis for good cause. The Title IX

21



the Complainant's prior sexual conduct with the Respondent that is offered to prove consent to
the alleged sex-based harassment. The existence of prior consensual sexual conduct between
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Upon dismissal, the College will offer supportive measures to the Complainant (and Respondent if aware
of the allegations).

Notice of Referral: Upon dismissal for the purposes of Title IX, Meredith College retains discretion to
utilize other campus policies (i.e. employment policies, Honor Code, etc.) to determine if a violation of
that policy has occurred. If so, the Title IX Coordinator will promptly send to both Parties written Notice
of the Dismissal of the Complaint under the Title IX Grievance Policy process and Notice of Referral of
the allegations to the applicable review process.

Consolidated Complaints: Meredith College may consolidate complaints of sex discrimination against
more than one respondent, or by more than one complainant against one or more respondents, or by
one party against another party, when the allegations of sex discrimination arise out of the same facts or
circumstances. When more than one Complainant or more than one Respondent is involved, references
below to a Party, Complainant, or Respondent include the plural, as applicable.

Notice of Meetings and Interviews: Meredith College will provide to a Party whose participation is
invited or expected, written notice via Meredith College email, or other approved email if no Meredith-
issued email is available, of the date, time, location, participants, purpose of investigative interviews,
hearings (if applicable) or other meetings with a Party, with sufficient time for the Party to prepare to
participate. Notice is sent to the Party only, and not their advisor.

Timing: The timeframe for the Title IX Grievance Procedures for investigations of Title IX Sex
Discrimination begins with the filing of a Complaint. Generally, the Complaint will be reviewed and
Notice of Investigation and Allegations sent to the parties within ten (10) business days and then the
investigation will be completed within sixty (60) business days; Parties’ review of the investigation
report or summary (as applicable) and written responses within seven (7) business days; and the review
conducted and a written determination issued to both Parties within thirty (30) business days. If
determination is appealed, the review process will be completed within twenty (20) business days.
Please see Extensions and Delays for additional timing considerations.

Grievance Procedures Specific to Complaints of Sex Discrimination (for All Party Types)
and Sex-Based Harassment (for Non-Students)

These procedures apply to all Complaints alleging sex discrimination (including Retaliation) and to
Complaints alleging sex-based harassment in which no party is a student.

Notice of Investigation and Allegations (NOIA) for Prohibited Conduct: Upon initiation of the
College’s grievance procedures, the College will simultaneously provide the Parties within ten (10)
business days a written NOIA, which will be updated throughout the process as necessary. The NOIA will
notify the Parties of the following:

f Information about the Title IX grievance procedures and the informal resolution process;

1 Sufficient information available a
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The specific potential Policy violations;

Burden of proof and presumption of non-responsibility;

Retaliation is prohibited,;

Knowingly making false statements is prohibited; and

The Parties are entitled to an equal opportunity to access the relevant and not otherwise
impermissible evidence or an accurate description of this evidence.

= —a —a _—_a _a

If the investigation reveals additional allegations of Prohibited Conduct, whether by the Complainant
toward the Respondent or by the Respondent toward the Complainant (and that Complaint is
consolidated), the College will promptly issue an amended Notice to the Parties containing the
additional allegations and apply the applicable grievance procedures.

Investigation: As part of the investigation process, the burden is on the College (and not any Party) to
conduct an investigation that gathers sufficient evidence to determine whether the Prohibited Conduct
occurred. The role of the investigator is to gather relevant information or evidence, including through
interviews of parties and witnesses and the collection of other data and documentation, including
information obtained directly from the Parties and witnesses or otherwise obtained from public and
other resources.

The College’s timeframe for conducting investigation is typically thirty to sixty (30-60) business days
from the disclosure of the investigator to the Parties.

In most cases, the investigator will first seek to interview each Party to obtain their account of the facts
and circumstances surrounding the Complaint. The investigator may request information from the
Parties or witnesses about additional witnesses who have not already participated in the process, their
location, and how to contact them. Interview requests will be submitted in writing to participants, will
include information about the arrangements and purpose of the meeting, and will give participants
sufficient time to prepare to participate.

The Parties are afforded an equal opportunity to suggest questions to be asked of the other Party, to
suggest fact witnesses with relevant information, and to provide other inculpatory and exculpatory
evidence that are relevant to the allegations and not otherwise impermissible. Questions are relevant
when they seek evidence that may aid in showing whether the alleged Prohibited Conduct occurred, and
evidence is relevant when it may aid a decisionmaker in determining whether the alleged Prohibited
Conduct occurred.

When expertise on a topic is needed in order to achieve a fuller understanding of the issues under
investigation, the investigator may consult medical, forensic, technological, or other experts. Relevant
information obtained through those efforts will be shared with the Parties. Information and opinions
from experts may be sought by the investigator only as part of the grievance procedures, unless the
Parties are invited to provide expert information.

It is important to understand that the College cannot require or compel a student witness or witness
from outside the community to participate in the grievance procedures, but they are encouraged to
participate and share their personal knowledge of information relevant to the allegations.

The investigator will review all evidence gathered through the investigation and determine what
evidence collected is relevant and what evidence is impermissible (regardless of relevance).
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As part of the process of investigating the Complaint, at the conclusion of the investigation, the College
will provide each Party with an equal opportunity to review and respond to the evidence that is relevant
to the allegations and not otherwise impermissible through either (1) an accurate description of this
evidence, or (2) access the relevant and not otherwise impermissible evidence upon the request of any
Party. Upon a request of a Party receiving an accurate description of the evidence, the College will
provide access to the relevant and not otherwise impermissible underlying evidence (that was used to
prepare the description) to the Parties.

The Parties will have seven (7) business days from the College's notification providing access to the
evidence or the accurate description of the evidence to submit their written response to the evidence to
the Title IX Coordinator. The Title IX Coordinator will provide each response to the other Party, and the
Parties will have three (3) business days to submit a written response to the Party's response to the Title
IX Coordinator. Absent extraordinary circumstances, this is anticipated to be a Party's final opportunity
to submit evidence as part of the grievance procedures. Upon completion of the investigation process,
the investigation materials, including any Party response, will be provided to the decisionmaker.

Determination Whether Prohibited Conduct Occurred: Following an investigation and evaluation
of all relevant and not otherwise impermissible evidence, the decisionmaker(s) will determine whether
the Policy has been violated.

The role of the decisionmaker(s) is to provide all Parties with an equitable opportunity to be heard and
to reach a full and fair determination as to responsibility and imposition of any sanction, should there be
a finding of responsibility. The Parties will be afforded two (2) business days to raise concerns about the
bias or conflict of interest of any individual assigned as decisionmaker, upon the College's notification of
the individual(s) assigned.

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence, the
decisionmaker(s) may, in their discretion, choose to question any Party or witness to adequately assess
a Party’s or witness’s credibility to the extent credibility is both in dispute and relevant to evaluating one
or more allegations of Prohibited Conduct. In such event, the decisionmaker(s) will coordinate with the
Title IX Coordinator to arrange for the questioning. The College will then provide each Party with an
opportunity to review any relevant and not impermissible evidence and provide a written response to
the Title IX Coordinator within three (3) business days of being provided access.

The decisionmaker(s) will review the available relevant evidence and any Party response and then use
the Preponderance of the Evidence standard to determine whether the Prohibited Conduct occurred.
The standard of proof requires the decisionmaker(s) to evaluate relevant and not otherwise
impermissible evidence for its persuasiveness and, if the decisionmaker(s) is not persuaded that
Prohibited Conduct more likely than not occurred, whatever the quantity of the evidence is, the
decisionmaker(s) will not make a determination that the Prohibited Conduct occurred.

The decisionmaker(s) will prepare a written determination of whether Prohibited Conduct occurred,
including the finding of responsibility or non-responsibility, and the rationale. The Parties will be notified
in writing of the procedures and permissible bases to appeal the determination. The decisionmaker(s)
will not impose discipline on a Respondent for sex discrimination prohibited by Title IX unless there is a
determination at the conclusion of the grievance process that the Respondent engaged in the Prohibited
Conduct.
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The determination regarding responsibility becomes final either on the date that the College provides
the parties with the written determination of the result of the appeal, if an appeal is filed, or if an appeal
is not filed, the date on which an appeal would no longer be considered timely.

If there is a determination that Prohibited Conduct occurred, the Title IX Coordinator will, as
appropriate:

f Coordinate the provision and implementation of remedies to a Complainant and other people
the College identifies as having had equal access to the College’s education program or activity
limited or denied by sex discr11(m THT7551dtt0.00001.54p(d)JTHTQQ0.00000912 0 612 792 reWnBT/F1 11.04 Tf
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A Party's advisor must observe the following protocols:

l
l

The purpose of the advisor is to support a Party in the grievance process.

During the investigation phase of the grievance process or in any other meeting, advisors may
confer with their advisee, but they may not speak on behalf of their advisee, advocate for their
advisee, or otherwise actively participate in the process.

The advisor may accompany their advisee to all meetings relating to the grievance process,
including the informal resolution process, if applicable.

While advisors may assist their advisee in drafting written communications to the College, they
may not directly or indirectly communicate with the Title IX Coordinator, the investigator, any
decisionmaker, witnesses (other than their own advisee), or the Appeal Officer.

Advisors may not interrupt or otherwise unduly delay the grievance process. The College will
strive to accommodate advisors’ schedules; however, if an advisor is not reasonably available to
participate, the College reserves the right to move forward with its process in order to ensure its
prompt completion.

With the permission of their advisee, advisors will be provided access to the same investigation
materials and permissible evidence that is available to their advisee. This information
frequently includes student records and other confidential and highly sensitive information.
Advisors’ access to such information is conditioned upon their agreement to maintain the
confidentiality of these records, except when disclosure is legally authorized. Advisors may only
discuss information disclosed through the investigation process with their advisee. For example,
if a party’s advisor is an attorney, the attorney may not share any information obtained during
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Appeals

Appeal of Dismissals: A party wishing to appeal a decision to dismiss a Complaint or any allegations,
may do so by submitting a written appeal statement to the Title IX Coordinator within three (3) business
days of when the Title IX Coordinator sent the Notice of Dismissal to the parties. A decision denying a
request to dismiss a Complaint or any allegations is not appealable.

The appeal statement should state the grounds for appeal. The non-appealing party will have an
opportunity to review and respond to the appeal statement. A non-
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Instructions on how to appeal will be included in the Notice of Determination. The College will assign a
trained Appeal Officer who will not be the Title IX Coordinator, or any decisionmaker, the investigator,
or have had any other previous involvement in the matter. If a Party has any concern that the Appeal
Officer has a conflict of interest, such concern should be reported to the Title IX Coordinator, in writing,
no later than two (2) business days after receiving notice of the Appeal Officer.

32



investigate and adjudicate conduct violations and disclosures.

Recordkeeping: For a period of at least seven (7) years following the conclusion of the Grievance

Process, the College will maintain the following records of:

I Each discrimination, harassment, and retaliation grievance process, including any determination
regarding responsibility or appeal, and any audio or audiovisual recording or transcript required
by law;

I Any disciplinary sanctions imposed on the Respondent;

f  Any supportive measures provided to the Parties and any remedies provided to the Complainant
or the community designed to restore or preserve equal access to the College’s education
program or activity;

f Any appeal and the result;

Any informal resolution and the result;

f  All materials used to provide training to the Title IX Coordinator, investigators, decisionmakers,
Appeal Officers, informal resolution facilitator, and any person who is responsible for
implementing the College’s Grievance Process, or who has the authority to modify or terminate
supportive measures. The College will make these training materials available for review upon
request;

f  All materials used to train all employees consistent with the requirements in the 2024 Title IX
Regulations; and

I Any other records required in accordance with state and federal law.

=

These records will be maintained in accordance with the privacy protections set forth in Title IX, Title VII,
the Clery Act, FERPA, and applicable state law regarding the privacy of personnel records.

Review of Policy: These procedures succeed any previous procedures addressing discrimination,
harassment, and retaliation for incidents occurring on or after August 1, 2024. The College will regularly
review and update these procedures. The College reserves the right to make changes to this Policy as
necessary, and once those changes are posted online, they are in effect.

This Policy reflects the College’s good faith effort to implement the Title IX regulations, as effective
August 1, 2024, and to conform the obligations imposed under those regulations with other federal
laws, including the Clery Act, as well as state law applicable to students and employees. The College
reserves the right to modify this Policy and the accompanying procedures as necessary. Given the
evolving nature of the legal requirements applicable to Prohibited Conduct, and the desire to provide
accessible, effective, and legally-complaint policies and procedures, the College will review this Policy on
at least an annual basis. The review will take into consideration evolving legal requirements, evaluate
the support and resources available to the Parties, and assess the effectiveness of the resolution
process.

If governing laws or regulations change, or court decisions alter the requirements in a way that impacts
this document, this document will be construed to comply with the most recent governing laws or
regulations or court holdings.

For questions about Meredith College’s Title IX Policy, grievance procedures and campus and
community resources, contact the Title IX Coordinator and also visit Meredith College’s Title IX web
page at www.meredith.edu.title-ix.

33


http://www.meredith.edu.title-ix/
http://www.meredith.edu.title-ix/

Updated August 2024

34



