
2021 Report to the College: 
Year One of Meredith College’s Anti-Racism Initiative 

 
Over the past 12 months, Meredith College has engaged in a reexamination of our institution’s history 
and recommitment to the critical work of anti-racism through the institution’s Anti-Racism Initiative. We 
do so because not only national and world realities weigh on us, but also because our fundamental 
mission calls us to educate and inspire students “to live with integrity and provide leadership for the 
needs, opportunities and challenges of society.”  In the early work on this initiative, I want to report to 
our community about our progress and additional, forthcoming efforts that our community can expect.   

I have been inspired by how many of you — students, faculty, staff, alumnae/i, trustees, and others — 
have offered your support for this important work—especially in a year that has afforded so many 
additional challenges. Faculty, staff, and the Student Government Association have crafted and 
endorsed a statement in support of diversity, equity, and inclusion—heartily approved by the Executive 
Leadership Team and the Board of Trustees, that will enhance the environment of our classrooms, 
offices, and other campus spaces: 

Meredith College is committed to fostering an inclusive and pluralistic campus environment 
where diverse identities are safe and welcomed into our learning and working community. The 
College is committed to actively addressing diversity, equity, and inclusion efforts in all 
departments and administrative processes. The College admits undergraduate women students 
of any age, race, creed, sexual orientation, national and ethnic origin.   
In alignment with our core values and our mission as a women’s college, the College respects 
race, ethnicity, culture, sex, gender identity, socio-economic status, sexual orientation, ability, 
age, national origin, immigration status, veteran status, political affiliation, religion, and 
spiritual identity that enrich and ennoble our campus conversations, relationships, classrooms, 
extracurricular programs, and work environments. Our community appreciates that identity is 
intersectional and that diversity extends beyond this incomplete list of categories. 
The College strives to cultivate a climate of respect and dialogue around these aspects of 
identity. Meredith adheres to a comprehensive non-discrimination policy that recognizes 
differences and acknowledges that these differences are valued assets that enrich our 
community. 

The bottom line is that our commitment to racial inclusion is broad and unwavering and extends to all 
facets of our operations including but not limited to admissions and financial aid; curriculum, classroom, 
lab, and field experiences; residential living communities, dining services, athletics, clubs and 
organizations; and human resources, campus security, counseling, and career services.   

Campus Climate Survey  

To ensure we are operating on the basis of empirical data, not just assumptions, we conducted a 
nationally normed campus climate survey (Higher Education Data Sets) last fall. Results have been 
released to administrators, mid-level administrative teams, the Diversity, Equity, and Inclusion (DEI) 
exploratory committee for hiring a new DEI professional, employee participants in our on-campus 
professional development sessions (PIE), the Board of Trustees, and the Meredith website.  Additionally, 
the DEI exploratory committee (co-led by faculty and staff and a diverse set of campus 
leaders)  conducted Campus Climate follow-up focus groups of students, alumnae/i, and employees that 
informed its recommendations for hiring a new DEI professional.   
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¶ The Admissions Advisory Committee, driven by pandemic-related problems with access, 
preparation, and availability of standardized tests (e.g., SAT, ACT), recommended a permanent 
deletion of the requirement for applicants to submit standardized test scores for consideration 
for admission. Students who opt-out of testing simply have one less factor in the weight of 
application evidence and are held harmless in that decision. (This step follows a national trend 
of questioning the value of standardized tests, particularly those used as admissions criteria.) 
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¶ The Board of Trustees anticipates a release of the three rounds of (re)naming decisions: the 
first (academic buildings) by late December 2021; the second (residence halls) by late Spring 
semester, 2022; and the final (ancillary buildings) by early fall 2022. 


