Meredith College
Benefit Summary

Benefits are available to all employees who work a minimum of 1,000 hours per
year (equivalent to a minimum average of 20 hours per week over a 12 month
period) in a regular, non-temporary position, unless otherwise noted. Employees
who work a minimum of 1,560 hours per year (equivalent to a minimum average
of 30 hours per week over a 12 month period) in a regular, non-temporary,
position are classified as full-time equivalent and are eligible for contributions
from the College for specific benefits.

f Health Insurance: Coverage is available to any employee in a regular
position, working 1,560 or more hours per year. Blue Cross Blue Shield
Insurance — Five health plan options are offered: Choice PPO, Limited PPO,
Select (HDHP with an HSA option), Limited (HDHP with an HSA option),
and Opt-Out. Coverage levels include employee only, employee plus
spouse/domestic partner, employee plus child(ren), and family. Meredith
College pays a portion of the premium.

f Life Insurance: Coverage is available to any employee in a regular
position, working 1,560 or more hours per year. VOYA Life Insurance —
Coverage is provided for all regular, full-time employees. Meredith pays
the full premium. Eligible employees may elect full-coverage or a reduced
benefit amount. Coverage may be converted, and in certain instances be
portable, to individual coverage upon termination of employment.

o Full Benefit Amount: A benefit amount of up to 2 1/2 times the
employee’s annual salary (up to $450,000 maximum) is provided by
the College at no cost to the employee. An excess life tax is paid by
the employee on the benefit amount above $50,000.




o High plan has an annual benefit amount of $1,500 per covered
person. Diagnostic and preventative services are covered at 100%;
Basic services are covered at 80%; and Major services are covered
at 50% after a 12 month waiting period.

o Low plan has an annual benefit amount of $750 per covered person.
Diagnostic and preventative services are covered at 100%; Basic
services are covered at 80%; and Major services are covered at
25% after a 12 month waiting period.

Vision Insurance: Superior Vision Insurance — Coverage is available to
any employee in a regular position. All premiums are paid by the
employee.

Accident Insurance: VOYA — Coverage is available to any employee in a
regular position. Coverage pays cash benefits for expenses associated with
an accidental non-work related injury. All premiums are paid by the
employee.

Critical lllness Insurance: VOYA — Coverage is available to any employee
in a regular position. Coverage pays a lump-sum cash benefit to help cover
the out-of-pocket expenses associated with a critical illness. All premiums
are paid by the employee.

LifeLock: Available for all benefit-eligible employees, LifeLock assists their



dollars will be vested in a 403(b) while after-tax dollars will be vested in a
Roth 403(b).

Long-term Disability: VOYA — Coverage is available to any employee in a
regular position, working 1,560 or more hours per year. Available to
employees after one year of employment in a regular, full-time position
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o Sick Leave: Full-time staff and administrative positions earn 96
hours (12 days) of sick leave per calendar year. Any accrued and
unused sick time will be carried forward (up to 404 hours) for a
maximum balance of 500 hours. Part-time staff earn sick hours
proportioned to the amount of hours worked. Faculty may request
up to 90 days of leave due to an illness or injury.

o Personal Day: Full-time staff, Part-time staff and administrative
positions are awarded one day of personal leave per year to be used
for their birthday or a personal or religious holiday.

o Parental Leave: During the pregnancy or up to one year after the
birth or placement of a child for adoption, employees who meet the
requirements of FMLA (Family and Medical Leave Act), may take up







